
Sector Bridging Program Overview Eligibility Start dates & Duration Location Contact

Architecture

1) Immigrant Professionals Leveraging  

Architectural Knowledge for New 

Opportunities (I-PLAN)

JVS Toronto

This 14-week bridge training program helps internationally 

educated professionals find employment in the 

architectural field.  Program components include 

architectural academic training, Enhanced Language 

Training (ELT), Canadian Workplace Essentials (CWE), and 

employment services; mentoring and internship 

placements.

•Language level of CLB 8

•Undergraduate degree in architecture or its 

equivalent from a recognized university outside of 

Canada

•At least two years work experience in architecture 

or a related field, either paid or voluntary, outside 

of Canada

Contact staff for details

1280 Finch Ave West, Suite 607 

North York

The Program will also be delivered 

in part at Ryerson University in 

downtown Toronto.

T | 416-649-1700

E | iplan@jvstoronto.org

2) Enhanced Language Training for 

Internationally Trained Architects

JVS Toronto 

8-week evening Enhanced Language Training Program to 

assist Internationally Trained Professionals in Architecture 

build workplace communication skills for successful 

integration into the profession. Placements and Employer 

Information sessions are offered as part of the program

Permanent Residents with CLB 5 and up

Duration: 8 weeks, evening sessions, 3 times a week

Start date April 9, 2018

1280 Finch Ave W, suite 607
Anna Luskiewicz 416-649-1700 

aluskiewicz@jvstoronto.org 

3) Engineering Skills Enhancement 

Project

The Humber Institute of Technology and Advanced 

Learning

This program assists internationally trained civil, 

mechanical and electrical engineers as well as architects 

to prepare for employment in their professions with a 15-

week program delivered evenings and weekends. Training 

is provided in sector-specific software skills such as 

AutoCAD, Project Management, Revit, Solidworks, LEED, 

Canadian Electrical Codes and OBC-Part 9.  Participants 

will also benefit from employment advisory services, job 

search, and job development supports. 

3 streams available: Mechancial, Electrical & 

Civil/Architectural 

•Are Permanent Residents, Convention Refugees or 

Refugee Claimants or Canadian Citizens

•Have been in Canada 5 years or less

•Internationally trained engineer in Mechanical, 

Civil, Electrical disciplines or Architects

•Have educational qualifications outside of Canada 

minimum equivalency to a 4-year Canadian 

Bachelors degree

• CLB Level 7/8

•Up to date engineering or architecture experience 

in a related field

•Good computer literacy skills in MS Office

•Successfully complete an application interview

Duration

15-weeks

evenings and weekends 

(Saturdays & Sundays)

Start date:  

May 2018 (Civil/Architectural & Mechanical)

September 2018 (TBD-based on demand)

January 2019 (TBD-based on demand)                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                       

Tuition (incl. material fees): 

approx $3,000 for each stream

Humber College

School of Applied Technology

205 Humber College Blvd,                   

Toronto

T | 416.675.6622 x 2613

E | iti-esse@humber.ca 

For more program information:  

http://newtocanada.humber.ca 

3) Engineering Skills Enhancement 

Project

The Humber Institute of Technology and Advanced 

Learning

This program assists internationally trained civil, 

mechanical and electrical engineers as well as architects 

to prepare for employment in their professions with a 15-

week program delivered evenings and weekends. Training 

is provided in sector-specific software skills such as 

AutoCAD, Project Management, Revit, Solidworks, LEED, 

Canadian Electrical Codes and OBC-Part 9.  Participants 

will also benefit from employment advisory services, job 

search, and job development supports. 

3 streams available: Mechancial, Electrical & 

•Are Permanent Residents, Convention Refugees or 

Refugee Claimants or Canadian Citizens

•Have been in Canada 5 years or less

•Internationally trained engineer in Mechanical, 

Civil, Electrical disciplines or Architects

•Have educational qualifications outside of Canada 

minimum equivalency to a 4-year Canadian 

Bachelors degree

• CLB Level 7/8

•Up to date engineering or architecture experience 

in a related field

•Good computer literacy skills in MS Office

•Successfully complete an application interview

Duration

15-weeks

evenings and weekends 

(Saturdays & Sundays)

Start date:  

May 2018 (Civil/Architectural & Mechanical)

September 2018 (TBD-based on demand)

January 2019 (TBD-based on demand)                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                       

Tuition (incl. material fees): 

approx $3,000 for each stream

Humber College

School of Applied Technology

205 Humber College Blvd,                   

Toronto

T | 416.675.6622 x 2613

E | iti-esse@humber.ca 

For more program information:  

http://newtocanada.humber.ca 

3) Building Operator Bridging Program 

(Building Environmental Systems Class 

II)

Seneca College of Applied Arts and Technology 

Seneca's accelerated part-time Building Environmental 

Systems - BES ™ Operator Class II Certificate for 

Internationally Trained Professionals with an engineering 

or technical background, provides specialized training and 

professional networks leading to a professional career in 

Building Operations.  Successful graduates obtain the 

designation of Building Environmental Systems Operator 

Class II, a certification recognized by the Toronto Building 

Managers and Operators Association (TBMOA).  Students 

also have training in job search, workplace culture & 

communication, and have the support of Employment 

Counsellors and Job Developers.

-Relevant Degree or Diploma from outside of 

Canada (Mechanical, Electrical, & Civil Engineers 

are the best fit, as are many other types of 

engineers, auto mechanics, and others with a 

technical background)

-CLB Level 7

-Permanent Resident, Convention Refugee, or 

Internationally Educated Canadian Citizen and a 

Resident of Ontario

Contact staff for details.

Start dates are subject to change. Typically, there is 

an early Spring and Summer intake.

Seneca College Newnham Campus

1750 Finch Ave. East Toronto 

(Finch & Hwy 404)

Bridging Landing Page: 

http://www.senecacollege.ca/ce/b 

ridging/

BES Home Page: 

http://www.senecacollege.ca/ce/b 

ridging/bes.html/                    416-

491-5050 ext. 77337

Email: bridging@senecacollege.ca

Environmental
1) College Immigrant Pathways – 

Building Environmental Systems TM

Seneca College of Applied Arts and Technology 

Seneca's accelerated part-time Building Environmental 

Systems - BES ™ Operator Class II Certificate for 

Internationally Trained Professionals provides specialized 

training and professional networks to help you break into 

the Ontario job market and launch your professional 

career in Building Operations & Maintenance in the 

shortest time possible.  Graduates are eligible for 

designation as a Building Environmental Systems Operator 

Class II, a certification recognized by the Toronto Building 

Managers and Operators Association (TBMOA).

• Access to Expert Employment Consultants

• Opportunities for Professional Accreditation

• Training Subsidies and Financial Aid Options

• Intensive Career Search Training

• Opportunities to Secure Paid Employment

• Access to Seneca's Employer Network           

• Relevant Degree or Diploma from an accredited 

Institution outside of Canada

• Canadian Language Benchmark (CLB) 

Assessment Level 7 or higher

• Presently unemployed or underemployed with 

little or no limited experience in the field of Building 

Operations & Maintenance in Canada

• Permanent Resident, Protected Person as defined 

in Section 95 of the IRPA, or Internationally 

Educated Canadian Citizen and a Resident of 

Ontario

Contact staff for details.

Start dates are subject to change 

Newnham Campus

1750 Finch Ave. East

Toronto

http://www.senecacollege.ca/ce/bridgin

g/

416-491-5050 ext. 77337 

Email: bridging@senecacollege.ca

Financial Services 1) Financial Services Connections

ACCES Employment Financial Services Connections™ 

program helps internationally-trained financial services 

professionals find work in Canada. The program provides 

participants with training that is current and relevant to 

the Canadian financial services sector.

• Citizen,Permanent Resident, Convention Refugee 

or Refugee Claimant with 1 year work permit

• Minimum 1 year experience in financial services 

sector outside Canada

• Post-secondary education outside Canada in 

Business Administration, Accounting, Banking or a 

related field

• Legally entitled to work in Canada (if work permit, 

valid for 1 year)

• CLB 8

Duration

4 weeks  - 9:30am - 4:00pm                                      

Start dates

37 (Bram) Apr.30  May 25, 2018

41 (Bram) Oct.29  Nov.23, 2018

43 (Miss) Jan.28  Feb.22, 2019

39 (Tor) Aug.6 Aug.31, 2018

44 (Tor) Feb.11 Mar.8, 2019

38 (Scar) May 21 Jun. 18, 2018

40 (Scar) Aug.13 Sept.10, 2018

42 (Scar) Nov.5 Nov.30, 2018

Tuition

$500+HST fee per participant

489 College Street, Suite 100 

Toronto, M6G 1A5

151 City Centre Drive, Suite 600 

Mississauga, L5B 1M7

2100 Ellesmere Road, Suite 250 

Scarborough, M1H 4B5

Han Tran

T/ 416-644-6366   ext. 2252

E-mail/ htran@accesemployment.ca

2) Professional Excellence in Financial 

Services (EFS) Bridging Program

Seneca College of Applied Arts and Technology

Seneca College, in association with the Canadian 

Securities Institute, is offering an accelerated bridge 

training program for Internationally Trained Professionals 

with a background in Financial Services. The Bridging 

Program will prepare students for career opportunities in 

the financial sector, with employers such as banks, credit 

card companies, insurance companies,

investment funds, stock brokerages, consumer-finance 

companies, credit unions, accountancy companies, and 

some government-sponsored enterprises. This program is 

offered in an accelerated format and is 8 weeks in length. 

Upon successful completion, graduates will earn a Seneca 

College Statement of Recognition, and will have met the 

proficiency requirements to apply for the Mutual Fund 

Dealer - Dealing Representative License.

• Relevant Degree or Diploma from outside of 

Canada (finance, banking, accounting)

• CLB Level 7

• Permanent Resident, Convention Refugee, 

Refugee Claimant with a valid work permit, or 

Internationally Educated Canadian Citizen and a 

Resident of Ontario

Contact Staff for details. Program start dates are 

subject to change.

Seneca Markham Campus 8 The 

Seneca Way

Bridging Landing Page:

www.senecacollege.ca/ce/bridging/

EFS Home Page:

www.senecacollege.ca/ce/bridgin 

g/efs.html/

Tel. 416-491-5050 ext. 77337

Email: bridging@senecacollege.ca

Gabriela Tavaru T | 905-361-2522

E | 3335

gtavaru@accesemployment.ca

Duration:

6 Week sessions 

Workplace Essentials for Engineers / ELT               

Mississauga:

Apr 09 – May 18, 2018

Sep 10 – Oct 19, 2018

 North York: 

May 28 – July 06, 2018

Oct 29 – Dec 07, 2018

Duration: 6 Week sessions 

Job Search

Mississauga:

May 28 – Jul 06, 2018                      

July 16 – Aug 24, 2018

Oct 29 – Dec 07, 2018

Jan 07 – Feb 15, 2019

Feb 19 – Mar 29, 2019

North York

Apr 09 – May 18, 2018

July 16 – Aug 24, 2018

Sep 10 – Oct 19, 2018

Jan 07 – Feb 15, 2019

Feb 19 – Mar 29, 2019

York Region

May 22- Jun 29, 2018

Aug 13 – Sep 21, 2018

Nov 05 – Dec 14, 2018

Feb 19 - March 29, 2019            

Project Management* (fee 400+HST)

May 07- Jun 15, 2018

Sep 17 – Oct 26, 2018

Jan 21 – Mar 01, 2019

*contact project staff

CASIP Bridging Programs for Newcomers

Engineering 1) Engineering Connections

ACCES Employment Engineering Connections 

supports internationally trained engineering Professionals 

to secure employment within the engineering sector. 

Workplace Essentials for Engineers/ELT Participants learn 

and practice effective job search strategies, develop an 

understanding of workplace communication and employer 

expectations, and learn about the engineering sector 

terminology and labour market in the province and across 

Canada. The program includes academic training with 

Humber College. Required: CLB 5/6 The Job Search 

sessions include: Job search workshops and support, 

workplace communication and culture, and academic 

training with Humber College (Project management 

review, codes and standards, health and safety codes). 

(CLB Requirement: 7/8) The Project Management sessions 

include: Project Management training in partnership with 

Ryerson University - The Chang School: Fundamentals of 

Project Management, PMP exam preparation. (CLB 

Requirement: 7/8)

•Permanent Resident, Protected person - 

Convention Refugee

•Minimum 1 year full-time work experience in 

engineering field from outside Canada•No 

significant Canadian work experience in the 

engineering field

•Post-secondary education in engineering obtained 

outside of Canada

ACCES North York:  2001 

Sheppard Avenue East, Suite 201, 

North York, On M2J 4Z8       

ACCES Mississauga: 151 City 

Centre Drive, Suite 600, 

Mississauga, ON L5B 1M7                         

York Region - location TBD

mailto:iplan@jvstoronto.org
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3) Financial and Accounting  Enhanced 

Language Training (ELT) program

COSTI

This 14 week program better prepares Internationally 

Experienced Professionals to enter the Canadian labour 

market, meet employers and gain knowledge about 

Canadian workplace culture, while increasing their 

Business English skills. The program includes, on-line 

sector-specific terminology modules, workplace 

communication training, job preparation workshops (e.g. 

resume preparation, interview techniques, workplace 

culture, ethics, employment standards, goal setting, 

labour market information, cold calling and networking, 

etc.), computer skills upgrading, unpaid intern placement 

in a Canadian workplace and Job search support. TTC  

available to qualifying participants.  Intake continues 

during first weeks of program. Call to confirm availability.

•Must have international experience in Finance & 

Accounting.

•Immigration Status must be Landed Immigrant or 

Convention Refugee.

•Minimum English language level is CLB Level 6

Duration:

10 weeks. in class, 4 weeks unpaid intern placement

Monday to Friday (9:00am- 2;30 pm)

Intake continues during first weeks of program. Call 

for availability.

Next program Starts:

April 12, 2018

July 12, 2018

October 11, 2018

January 10, 2019

*Please call for further details.

Centennial Mall, 

227 Vodden Street East, Unit 3

Brampton, Ontario

10 Gillingham Drive,

Suite 109A

Brampton, Ontario

peelskillstraining@costi.org

Tel: 905.451.7147

4) Enhanced Language Training - (ELT) 

for Business/Finance Professionals

JVS Toronto

This 8-week part time program evening training helps 

internationally educated professionals find employment in 

the business/finance field.  Program components include 

language and workplace communication, business writing 

and pronunciation

Permanent Residents with CLB 5 and up Duration: 8 weeks, evening sessions, 3 times a week

1280 Finch Ave West, Suite 607 

North York
Anna Luskiewicz 416-649-1700 

aluskiewicz@jvstoronto.org

5) Finance and Accounting Enhanced 

Language Training (ELT) Program

WoodGreen Community Services

Practice and learn English used in Canadian workplaces for 

Finance & Accounting professionals.  Prepare for employment 

opportunities: receive assistance with job search, gain contacts with 

employers through employer guest speaker events, workshops, 

coaching, referrals for volunteer placements and more. TTC and 

childcare available to qualifying participants. Language Certificates 

in Canadian Workplace Culture & Communication. Intake continues 

during first weeks of program. Call to confirm availability.

•Must have international experience in Finance & 

Accounting.

•Immigration Status must be Landed Immigrant or 

Convention Refugee.

•Minimum English language level is CLB Level 5

Duration:

10 weeks.

Monday to Thursday (9:00am- 3:15pm)

Intake continues during first weeks of program. Call for 

availability.

Current Program:

To March 29, 2018

Next program Starts:

April 2, 2018

*Please call for further details.

1491 Danforth Avenue Toronto

Antoinette Shelhot, Employment Counselor

T | (416) 645-6000 ext. 2202,

2200

E | ashelhot@woodgreen.org

Healthcare

Alternative Connections: Career 

Options for Internationally Educated 

Healthcare Professionals

1) Internationally Educated 

Healthcare Professionals (IEHPs) 

Four alternative career options: 

Healthcare Supply Chain; Sales of 

Pharmaceuticals or Medical Supplies; 

Clinical Office Administration; and Self- 

Employment (in a healthcare context) 

Alternative Connections: Career 

Options for Internationally Educated 

Healthcare Professionals

ACCES Employment

Alternative Connections will benefit internationally 

educated healthcare professionals (IEHPs) by offering 

alternative career options to those who have selected not 

to pursue licensure in their respective professions at this 

point in time or those who are exploring other ways to 

remain connected to the healthcare industry while 

pursuing accreditation.

Program Benefits: IEHPs will:

• Acquire the information necessary to transfer their 

healthcare skillset to one of four featured career options

• Develop Canadian workplace communications skills that 

pertain to the healthcare profession in Canada

• Develop a BioTalent Canada portfolio that will assist 

career planning by identifying transferable skills

• Receive ‘BioReady™’ recognition and gain access to 

‘BioSkills Match’, a national database of BioReady talent

• Receive one-to-one employment support featuring, job 

search strategies, business start-up coaching and/or 

employment placement

• Connect with mentors who are established professionals 

in a selected career path

• Connect with employers who are recruiting and hiring 

• Internationally educated healthcare professionals 

with a minimum of one year of related work 

experience, obtained outside of Canada

• Educated at a post-secondary level (outside of 

Canada) in a regulated healthcare profession

• Fluent in English

• Permanent Residents or Convention Refugees of 

Canada

Duration: 6  to 7 weeks, depends on career option 

chosen

Cost: Free-of-Charge

Please contact 416-443-9008 , ext. 2318 or 

enajafi@accesemployment.ca for porgram start dates

ACCES North York Office:

2001 Sheppard Avenue East, 

Suite 201

North York, ON M2J 4Z8

Rose Chiu

T | 416-443-9008 , ext. 2805

E | rchiu@accesemployment.ca

2) Medical Device Reprocessing 

Technician Bridging Certificate Program

Seneca College of Applied Arts and Technology 

Seneca College, in partnership with HealthForceOntario, is 

offering an alternative career bridging program for 

Internationally Educated Health Professionals (IEHPs) and 

Internationally Educated Medical Graduates (IMGs). The 

Medical Device Reprocessing (MDR) Certificate program 

will provide students with the knowledge and skills for 

career opportunities in hospitals, surgical centres and 

health care settings related to the sterilization, 

preparation, and storage of equipment, instruments, and 

supplies. Building on pre-existing international education 

and experience, students will develop critical skills in the 

safe handling of instrumentation, infection control, and 

aseptic  techniques.  Students also benefit from a 4-week 

full-time work experience placement.

-Medical or Health-related degree from outside of 

Canada

-CLB Level 7 or above

Contact Staff for details. Program start dates are 

subject to change.

Markham Campus 8 The Seneca 

Way Markham

Tel. 416-491-5050 ext. 77337

Email:

bridging@senecacollege.ca

3) Clinical Research Professional 

Bridging Certificate Program

Seneca College of Applied Arts and Technology 

Seneca College, in partnership with HealthForceOntario, is 

offering an alternative career bridging program to assist 

Internationally Educated Health Professionals (IEHPs) and 

Internationally Educated Medical Graduates (IMGs) to 

enter the health sector in Ontario in the shortest time 

possible. The Clinical Research Professional Certificate 

explores the most recent developments in the clinical 

research field and prepares students for careers in clinical 

research administration as Clinical Research Coordinators 

and Site Data Managers. Students will graduate with the 

knowledge, skills and abilities to conduct and manage 

clinical trials under the supervision of a Principal 

Investigator in research sites in medical centers, 

hospitals, pharmaceutical and biotech companies, or 

contract research organizations (CROs). Students will also 

benefit from a 6 week full-time work experience 

opportunity.

- Degree in the Medical or Health sector from 

outside of Canada

-CLB Level 8, IELTS 7 minimum in each category & 

overall score of 7.5, OR TOEFL minimum score of 

100 overall

Contact Staff for details. Program start dates are 

subject to change.

Markham Campus 8 The Seneca 

Way Markham

Tel. 416-491-5050 ext. 77337

Email:

bridging@senecacollege.ca

4) Healthcare Enhanced Language 

Training (ELT) Program

WoodGreen Community Services

Practice and learn English used in Canadian workplaces for 

Healthcare professionals.  Prepare for volunteer and employment 

opportunities: receive assistance with job search, gain contacts with 

employers through employer guest speaker events, workshops, 

coaching, referrals for volunteer placements and more. TTC and 

childcare available to qualifying participants. Language certificate in 

Canadian Workplace Culture & Communication. Intake continues 

during first weeks of program. Call to confirm availability.

•Must have international experience in Healthcare.

•Immigration Status must be Landed Immigrant or 

Convention Refugee

•Minimum English language level is CLB Level 5.

Duration:

10 weeks.

Monday to Thursday (9:00am- 3:15pm)

Intake continues during first weeks of program. Call for 

availability.

Current Program:

To March 29, 2018

Next program Starts:

April 2, 2018

*Please call for further details.

1491 Danforth Avenue Toronto George Giokaris, Employment Counselor

T | (416) 645-6000 ext. 2205,

2200

E | ggiokaris@woodgreen.org

5) Bridge to Health Care Alternatives - 

B2HCA

Job Skills

The B2HCA Program is focused on providing alternative 

career paths to support those with healthcare work 

experience and language skills to gain entry into the 

labour market. These career paths will focus on the non-

regulated healthcare industry where certification may not 

be required. Based on an existing successful bridge 

training model, B2HCA will support the integration of 

skilled immigrants into Ontario’s labour market at a level 

commensurate with their skills and experience, leading to 

employment in their field or a related field.

Based on an existing successful bridge training model, 

B2HCA will support the integration of skilled immigrants 

into Ontario’s labour market at a level commensurate with 

their skills and experience, leading to employment in their 

field or a related field.

•Be a Permanent Resident, Conventional Refugee, 

Landed Immigrant or Live-In Caregiver

•Be an Internationally Educated Professional with a 

recognized Bachelor’s Degree in Healthcare or 

related field

•Have a minimum of two years of work experience 

in healthcare outside of Canada

•Have achieved Canadian Language Benchmark 

(CLB) Level 7 in all four competencies 

Monday - Friday 8:30 a.m. - 4:30 p.m.

Check Website for dates

4961 Highway 7, Unit 100 - 101

Markham, Ontario, L3R 1N1

T: 905-604-8455

Email address tentatively is 

b2hca@jobskills.org

mailto:peelskillstraining@costi.orgTel:%20905.451.7147
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6) International Skills Applied to 

Geriatrics - ISAGE. Alternative Career 

Options for Internationally Educated 

Healthcare, Education and Social Work 

Professionals

 Alternative career options in 

Geriatrics, Counselling and Senior Care

JVS Toronto

Alternative careers for Internationally Trained 

Professionals in regulated professions, such as Nursing, 

Medicine, Pharmacy, Social Work, Teaching and 

Psychology. In partnership with George Brown College, the 

program provides training in Fundamentals of 

Gerontology; Essentials of Counselling; and Principles of 

Social Services in Ontario (Values, Ethics and Professional 

Standards). The program helps develop the skills to 

successfully integrate into the 

geriatrics/counselling/services for seniors field in Canada. 

The program offers group and individual targeted 

employment support and provides mentoring and 

placements in the field.

Internationally trained professionals in regulated 

occupations, such as Healthcare, Education, Social 

Work and Psychology with a minimum of one year 

work experience obtained outside of Canada. CLB 

level 7 and up, Permanent Resident or Conventional 

refugee 

Duration: 12 weeks at the JVS Toronto North 

location. Start: September 2018
1280 Finch Ave W, suite 607

Anna Luskiewicz 416-649-1700 

aluskiewicz@jvstoronto.org

Human Resources 1) HR Connections

ACCES Employment

Human Resources Connections is an employment- 

outcome pilot project designed to move internationally 

trained human resources professionals into their field of 

expertise. Components include:

- Sector-specific job preparation

- Canadian Workplace Essentials

- HR Academic Content: Ontario Specific Legislation

- Referral to mentoring

- Post-employment support: HR sector coach

- Business communication and language coach

- Job development/ placement

- Comprehensive Knowledge Exam (CKE) Preparation 

Workshop               - Networking opportunities                                    

. Be a Permanent Resident, Convention Refugee or 

Refugee Claimant with 1 year work permit

•Minimum two years experience in HR field outside 

of of Canada

•Participants are required to have a Bachelor’s 

degree, post-graduate diploma or equivalent in a 

Human Resources related discipline (Human 

Resources, Economics, Law and Public 

Administration, Labour/Industrial Relations, 

Organizational Development)

•CLB 8 or Equivalent

Duration: 7 weeks

Start Dates

April 30 - June 15, 2018 (Brampton)

August 13 - September 28, 2018 (Mississauga)

44 Peel Centre Drive, Suite 201,   

Brampton, ON L6T 4B5                                    

151 City Centre Drive, Suite 600 

Mississauga, ON L5B 1M7

Michelle Allen

T | 905-454-2316  Ext. 3807

E | mallen@accesemployment.ca

2) Online Bridge to HR

Job Skills 

The B2HR Online Program is focused on providing HR ITI’s 

with HR curriculum that is reflective of current HR 

methodologies and practices, soft skills needed to work 

successfully in Canada, Canadian connections and 

networks, mentoring supports, information on Canadian 

workplace culture, and the development of a targeted job 

search strategy based on current norms and practices 

within the industry. 

•Be a Permanent Resident, Conventional Refugee or 

Canadian Citizen

•Be an internationally educated professional with a 

post-secondary degree in Human Resources or 

related field

•Have a minimum of three (3)  years of work 

experience in Human Resources outside of Canada

•Have achieved Canadian Language Benchmark 

CLB Level 7 in all four competencies

Duration:The Bridge to Human Resources Online 

program will be accessible online 24 hours a day/7 

days a week. On a bi-weekly basis there will be 

scheduled facilitator led workshops and group 

discussions held Monday-Friday between the hours of 

8:30 a.m. and 4:30 p.m. (schedule to be 

determined).

The program will be accessible 

through a B2HR website that will 

be accessible May 1, 2018 

T | 905-940-7982

Information Technology 1) IT Connections

ACCES Employment

This program provides internationally trained information 

technology professionals with occupation-specific 

communications training and mentoring opportunities.

Participants learn Canadian IT-sector standards, 

terminology, and tips on how to enhance their job search. 

Program participants also receive Soft-Skills training 

offered by Ryerson; Accenture job readiness workshops; 

Information about the emerging technologies in Canada - 

delivered by Accenture; Introduction to Business Analysis;  

Introduction to Agile; Salesforce technology introduction - 

delivered by Salesforce Canada; Guest Speaker series; 

Job placement and Job Matching services; TRIEC 

Mentoring opportunities; two-week Project Management 

PMP exam prep training; PMI membership; PMI-SOC 

membership;  Rita Mulcahy's PMP Exam Prep book; and, 

post-hire support coaching

• Legally entitled to work in Canada

• Permanent Resident, Convention Refugee or 

Refugee Claimant with 1 year work permit

• Post-secondary education in IT outside Canada

• CLB minimum 7

• At least two year of experience outside of Canada

Duration:

5-week + 2-week PMP exam preparation

Start dates:

Toronto

Please call or email for program start dates                        

Mississauga

April 02 – May 18, 2018

September 24 – November 09, 2018

Brampton

June 25 – August 10, 2018

Jan 14 – March 1, 2019

Tuition

$500 + HST fee per participant

489 College Street, Suite 100 

Toronto M6G 1A5

151 City Centre Drive, Suite 600 

Mississauga, L5B 1M7

44 Peel Centre Drive Unit 201, 

Brampton, L6T 4B5

Robert Tortian

T | 905.454.2316 ext.3819

E | rtortian@accesemployment.ca

2) .NET Solutions for Internationally 

Trained IT Professionals

The Humber  Institute of Technology and Advanced 

Learning 

This program helps internationally trained professionals 

with computer programming experience find jobs in their 

field. The program includes training in workplace culture 

and communications, as well as effective job search 

strategies. Technical courses include:  DB Design and 

Implementation with SQL Server, Programming with C#, 

Developing Web Applications, Advanced Programming with 

C#, and HTML/CSS/JavaScript.

•PR, Convention Refugees or Canadian Citizens in 

Canada 5 years or less

•Have educational qualifications outside of Canada 

with a minimum equivalency to a Canadian degree 

or diploma in Computer Science or a related field

•Have previous work experience outside of Canada 

in information technology, computer programming, 

or related

•CLB Assessment at Level 7/8

•Successfully complete a preliminary computer 

programming assessment

Duration: 

21 Weeks

Start: 

May 2018, October 2018

Tuition Fee: $3077.34 (approx)

Humber College

School of Media Studies and 

Information Technology

205 Humber College Blvd.

Toronto

T I 416.675.6622 x 4171

E | iti-net@humber.ca

For more program information:   

http://newtocanada.humber.ca

3) IT Infrastructure (Mobile Systems 

Integration)

The Humber College Institute of Technology and 

Advanced Learning                                             

Humber offers a bridging program for internationally 

trained immigrants with education and experience in 

information technology, computer science or engineering 

(computer, electronics or electrical). Benefit from cutting 

edge training in just 15 weeks that will help you gain 

industry-specific concepts and skills in topics, which may 

include: computer networking, information security, 

installation and configuration of server(s) in a virtualized 

environment with an emphasis on operating system(s).

* Are residents of Ontario

* Are Permanent Residents, Convention Refugees 

or Refugee Claimants or Canadian Citizens

* Have been in Canada 5 years or less

* Have educational qualifications outside of Canada 

with a minimum equivalency to a Canadian degree 

or diploma in computer science or related

* Have previous work experience outside of Canada 

in information technology, computer science or 

engineering (computer, electronics or electrical)

* Possess a current Canadian Language Benchmark 

Assessment at a minimum Level 7/8 (Consider 

OSLT if you do not meet this requirement)

Duration: 

15 Weeks

This program runs in the evenings and weekend.

Start: 

May 2018, September 2018, January 2019

Tuition

$1,894.50 tuition fee (May 2018 intake)

Further tutiton fees TBD

Humber College

School of Applied Technology

205 Humber College Blvd,                   

Toronto

T I 416.675.6622 x 5933

E I iti-mobile@humber.ca         

http://newtocanada.humber.ca/bridgin

g-programs/mobile.html

4) IT Enhanced Language Training 

(ELT) Program - online

JVS Toronto

Online sector-specific Canadian Workplace Communication 

for Information Technology (IT)  professionals.  Prepare 

for employment opportunities without the need to travel to 

a workshop. Connect to the online program, access self-

directed e-learning modules and interactive webinars 

facilitated by an experiened instructor and receive 

assistance with job search, gain contacts with employers 

through online interactions, referrals to recruiters and 

more.  Language Certificates in Canadian Workplace 

•Must have international experience in Information 

Technology (IT).

•Immigration Status must be Landed Immigrant or 

Convention Refugee.

•Minimum English language level is CLB Level 5

Duration: 8 weeks. Tuesday & Thursday evenings

Intake continues during first weeks of program. Call 

for availability.

Next Program Begins:

April 9 2018

Online

Anna Luskiewicz 416-649-1700 

aluskiewicz@jvstoronto.org

5) IT Enhanced Language Training 

(ELT) Program

WoodGreen Community Services

Practice and learn English used in Canadian workplaces for 

Information Technology (IT)  professionals.   Prepare for 

employment opportunities: receive assistance with job 

search, gain contacts with employers including through 

employer guest speaker events, referrals to recruiters and 

more. TTC and childcare available to qualifying 

participants. Language Certificates in Canadian Workplace 

Culture & Communication. Intake continues during first 

weeks of program. Call to confirm availability.

•Must have international experience in Information 

Technology (IT).

•Immigration Status must be Landed Immigrant or 

Convention Refugee.

•Minimum English language level is CLB Level 5

Duration: 14 weeks. Tuesday & Thursday evenings 

6:00-8:30pm, and Saturday mornings 9:00am- 

12pm.

Intake continues during first weeks of program. Call 

for availability.

Current Program:

To March 29, 2018

Next program Starts:

April 2, 2018

*Please call for further details.

1491 Danforth Avenue Toronto Antoinette Shelhot, Employment 

Counselor

T | (416) 645-6000 ext. 2202,

2200

E | ashelhot@woodgreen.org

6) Information Technology Enhanced 

Language Training (ELT) program

COSTI

This 14 week program better prepares Internationally 

Experienced Professionals to enter the Canadian labour 

market, meet employers and gain knowledge about 

Canadian workplace culture, while increasing their 

Business English skills. The program includes, on-line 

sector-specific terminology modules, workplace 

communication training, job preparation workshops (e.g. 

resume preparation, interview techniques, workplace 

culture, ethics, employment standards, goal setting, 

labour market information, cold calling and networking, 

etc.), computer skills upgrading, unpaid intern placement 

in a Canadian workplace and Job search support. TTC  

•Must have international experience in Information  

Technology 

•Immigration Status must be Landed Immigrant or 

Convention Refugee.

•Minimum English language level is CLB Level 6

Duration:

10 weeks. in class, 4 weeks unpaid intern placement

Monday to Friday (9:00am- 2;30 pm)

Intake continues during first weeks of program. Call 

for availability.

Next program Starts:

April 12, 2018

July 12, 2018

October 11, 2018

January 10, 2019

*Please call for further details.

Centennial Mall, 

227 Vodden Street East, Unit 3

Brampton, Ontario

10 Gillingham Drive,

Suite 109A

Brampton, Ontario

peelskillstraining@costi.org

Tel: 905.451.7147

Management & Leadership 1)Leadership Connections

ACCES Employment Leadership Connections

program helps internationally trained

professionals in the financial services and Information 

Communications and Technology (ICT) sectors to find 

work in senior level roles that reflect their experience.

Participants will learn about the critical

aspects of leading and managing in a Canadian context 

and how to effectively communicate

with colleagues and clients. The program was designed in 

consultation with employers, professional associations and 

academic institutions.

•Citizens, Permanent Resident, Convention Refugee 

or Refugee Claimant with 1 year work permit

• Minimum 2 years management / leadership 

related work experience outside Canada in the 

finance, IT or ICTsectors

• Post-secondary education outside Canada in 

Business or Program Administration and/or an MBA

•CLB Level 8

Duration: 

4 weeks (9:30am - 3:30pm)

Please call for program start dates

Tuition

$500+HST fee per participant

489 College Street, Suite 100 

Toronto M6G 1A5

Han Tran

T/ 416-644-6366   ext. 2252 

E-mail/htran@accesemployment.ca

Office Administration & 

Customer Service

1) Office Administration & Customer 

Service Enhanced Language Training 

(ELT) Program

WoodGreen Community Services

Practice and learn English used in Canadian office 

workplaces.  Prepare for employment opportunities: 

receive assistance with job search, gain contacts with 

employers through speed mentoring events, employer 

guest speaker events, coaching, workshops, referrals to 

recruiters and more. TTC and childcare available to 

qualifying participants. Language Certificates in Canadian 

Workplace Culture & Communication. Intake continues 

during first weeks of program. Call to confirm availability.

•Must have international experience related to  

Office Administration.

•Immigration Status must be Landed Immigrant or 

Convention Refugee.

•Minimum English language level is CLB Level 5.

Duration: 14 weeks. Tuesday & Thursday evenings 

6:00-8:30pm, and Saturday mornings 9:00am- 

12pm.

Intake continues during first weeks of program. Call 

for availability.

Current Program:

To March 29, 2018

Next program Starts:

April 2, 2018

*Please call for further details.

1491 Danforth Avenue Toronto George Giokaris, Employment 

Counselor

T | (416) 645-6000 ext. 2205,

2200

E | ggiokaris@woodgreen.org

2) Office Administration and Customer 

Services Enhanced Language Training 

(ELT) program

COSTI

This 14 week program better prepares Internationally 

Experienced Professionals to enter the Canadian labour 

market, meet employers and gain knowledge about 

Canadian workplace culture, while increasing their 

Business English skills. The program includes, on-line 

sector-specific terminology modules, workplace 

communication training, job preparation workshops (e.g. 

resume preparation, interview techniques, workplace 

culture, ethics, employment standards, goal setting, 

labour market information, cold calling and networking, 

etc.), computer skills upgrading, unpaid intern placement 

in a Canadian workplace and Job search support. TTC  

•Must have international experience in Office 

Administration and Customer Services

•Immigration Status must be Landed Immigrant or 

Convention Refugee.

•Minimum English language level is CLB Level 6

Duration:

10 weeks. in class, 4 weeks unpaid intern placement

Monday to Friday (9:00am- 2;30 pm)

Intake continues during first weeks of program. Call 

for availability.

Next program starts:

April 12, 2018

July 12, 2018

October 11, 2018

January 10, 2019

*Please call for further details.

Centennial Mall, 

227 Vodden Street East, Unit 3

Brampton, Ontario

10 Gillingham Drive,

Suite 109A

Brampton, Ontario

peelskillstraining@costi.org

Tel: 905.451.7147
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Sales & Marketing 1) Sales and Marketing Connections

ACCES Employment

Course components include:

Canadian-context academic training (marketing, 

professional selling, e-commerce and channel 

management); sector-specific workplace communications 

skills; and employment preparation training,digital media; 

and full introduction to project management.

•Minimum 3 years work experience in the Sales and 

Marketing field outside of Canada.

•Permanent Resident; Convention Refugee or 

Refugee Claimant status with a work permit valid 

for a minimum of one year and up to four years 

residence in Canada (Clients who have become 

Canadian citizens but have not worked in their field 

can also be considered)

•CLB Level 7 minimum

•Post Secondary education in Marketing, 

Commerce, or Business (or equivalent) obtained 

outside of Canada

Duration: 5-week 

Start Dates:

April 02 – May 04, 2018

June 25 – July 27, 2018

Sep 24 – Oct 26, 2018

Jan 14 – Feb 15, 2019

Tuition:

$500 + HST fee per participant

151 City Centre Drive, Suite 600 

Mississauga, ON L5B 1M7

Robert Tortian

T | 905.454.2316 ext.3819

E | rtortian@accesemployment.ca

Supply Chain 1) Supply Chain Connections

ACCES Employment

Program covers:

• Current and effective industry-specific job search 

strategies

• Employer perspectives/guest speaker series/networking, 

recruitment, mentoring events

• Canadian context academic refresher delivered by 

Sheridan College that includes such topics as Operations 

Management and Production, Planning and S&OP, 

Procurement and Sourcing, International Trade Finance, 

Forecasting, Planning, Demand Management, Canadian 

Customs, Inventory Warehousing and Logistics, Database 

Management, Shipping and Transportation Operations

• Connections with employers in the Supply Chain field

• Orientation to supply chain sector in Canada

• Orientation to Canadian workplace culture

• Business Communication workshop

• Business communication and sector-specific coaching 

via post-employment support

• Project Management for Supply Chain Professionals 

• Minimum 2 years supply chain experience outside 

of Canada

• Strong communication skills (CLB 7/8) 

• Related post-secondary education

• Eligibility to work in Canada - Permanent 

Resident, Convention Refugee, Refugee Claimant 

with a work permit valid for a minimum of one year 

or naturalized Canadian Citizen

Duration: 6 weeks

Start Dates:                                                   

Apr 9 - May 18, 2018 - ACCES Mississauga 

Aug 6 - Sept 14, 2018 - ACCES Brampton

Oct 29 - Dec 7, 2018 - ACCES Mississauga

Jan 28 - March 8, 2019 - ACCES Brampton         

Academic fees: $500 +HST (fully reimbursable 

through OBPAP bursary based on  financial need)

ACCES EMPLOYMENT

151 City Centre Drive, Suite 600, 

Mississauga, ON L5B 1M7

44 Peel Centre Drive, Suite 201, 

Brampton, ON L6T 4B5

Liliana Lewandowski

T | 905.361 2522 ext .3336

E | llewandowski@accesemployment.ca

2) Supply Chain Awareness Program 

for Employment

The Humber Institute of Technology and Advanced 

Learning

The program provides internationally trained individuals 

with backgrounds in Logistics and Purchasing (e.g. 

materials managers, purchasing coordinators/managers, 

logistics, engineers/analysts, planners, schedulers) for 

commensurate positions in the Ontario Supply Chain 

sector.

The program includes:

• Customized career planning and coaching

• Orientation to Canadian workplace culture and 

communication

• In depth knowledge of sector and industry requirements

• Job search support

• Access to sector occupational mentoring and interactive 

networking sessions with employers and supply chain 

experts 

• Access to local sector/industry and occupational 

networks

• English proficiency at CLB Level  7 

• Minimum one year of experience in supply chain 

sector from outside of Canada

• Post-secondary education

• Unemployed or under-employed and no 

significant work experience in Canada

• Permanent Residence, Convention refugee, and 

persons who have become Canadian Citizens

Duration: 

10-weeks per cohort 

Evenings & weekends - approximately 12-15 hours 

per week

Start dates: 

May 2018, September 2018, January 2019

Tuition:

$400 fee per participant

Humber College

School of Applied Technology

205 Humber College Blvd,                   

Toronto

Karen McGregor                                      

Program  Coordinator                 

416-675-6622 ext. 4831                

Email: karen.mcgregor@humber.ca

Self-Employment 1) Entrepreneurship Connections

ACCES Employment

This is a program designed for new Canadians interested 

in starting their own business in Canada. Clients leverage 

overseas business experience and learn about Canadian 

business culture, network, financing, writing a business 

plan, marketing strategies, HR practices and legal aspects 

of starting a business.

•Permanent Resident, Protected Person or Live-In 

Caregivers with a temporary work permit

•Experience: owning or operating a business 

outside of Canada

Duration:

4-weeks

Start Dates:

May 7 – 31, 2018

July 9 – August 2, 2018

September 10 – October 4, 2018

November 12 – Dec 6, 2018

January 7 – 31, 2019

ACCES Employment Toronto

489 College Street, Suite 100

Toronto, ON L5B 1M7

Yin Que, Program Coordinator

yingq@accesemployment.ca

416 - 921 - 1800  ext. 2216

Kinana Issa, Program Coordinator

(kinanai@accesemployment.ca,

Tel: +l -416-921-1800 ext. 2256

Trades 1) Trades Win Support

Skills For Change and Humber College

Program for internationally trained HVAC mechanics, 

plumbers, millwrights, industrial and construction 

electricians.

This short 11 week program includes:

i)   Canadian Codes and Standards Training;

ii)  Trade specific technical and workplace language 

training;  iii)  Red Seal exam preparation from qualified 

instructors at     .     Stanford or Humber College

iv)  Trade specific mentoring and work experience 

placements; v)   Job search and 1 year career 

•  Canadian citizen, landed immigrant or 

convention refugee

•  Grade 10 or equivalent education

•  4-5 years of work experience in a related trade

•  Intermediate level of English (CLB 7)

Duration: 11 weeks; flexible scheduling . 

Please contact the office for details

Training Locations:

Skills for Change - Peel Region 21 

Nelson Street West, Brampton

Skills for Change - York Region 

344 John Street, Markham

Humber College, 110 Carrier 

Drive, Etobicoke

Stanford College, 930 Progress 

Peel Region | 905-595-1679 x103

York Region | 905-764-0202 x101
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